Marshall University

Marshall Digital Scholar
We Are ... Marshall: the Newsletter for Marshall
University 1999-Current

Marshall Publications

12-8-2021

We Are ... Marshall, December 8, 2021
Office of Marshall University Communicatiions

Follow this and additional works at: https://mds.marshall.edu/mu_newsletter
Part of the Higher Education Commons, and the Higher Education Administration Commons

The Newsletter for Marshall University
Faculty and Staff

December 8, 2021

Sara Payne Scarbro named to West Virginia Executive’s
‘Young Guns’ for 2022
DECEMBER 8, 2021
Sara Payne Scarbro, associate vice president of external engagement for the
Marshall University Research Corporation, has been named to the 2022
"Young Guns" list, which is compiled annually by West Virginia Executive
magazine. The complete article may be read online
at https://wvexecutive.com/young-guns/.

Marshall Visiting Diversity Scholar honored by the West
Virginia Library Association
DECEMBER 8, 2021
Dr. Cicero Fain III, a Visiting Diversity Scholar at Marshall, was presented
the West Virginia Literary Merit award from the West Virginia Library
Association for his book, Black Huntington: An Appalachian Story, which the
association described as “an outstanding publication that contributes to West
Virginia or Appalachian literature.”
Fain, a fourth-generation Black Huntingtonian, is a visiting professor at
Marshall this academic year, teaching courses on African American history
and culture, and holds a position as a professor at the College of Southern Maryland. Black
Huntington: An Appalachian Story was published in 2019 by the University of Illinois Press.
Fain received the Carter G. Woodson Fellowship from Marshall University and earned his M.A.
and Ph.D. in history from The Ohio State University.
“Black Huntington: An Appalachian Story is one of the few books that has investigated the Black
story in Huntington,” the West Virginia Library Association said in its announcement about the
award. “There have been few studies on West Virginia’s Black population and, sadly, this
represents a gap in the capacity we have to tell the full narrative of West Virginia. Dr. Fain’s
book helps fill that gap.
“Concentrating on the African-American experience in the early years of the city of Huntington,
Dr. Fain paints a picture of a community struggling to find its identity and voice in the
immediate aftermath of the Civil War, but one which eventually develops institutions and social
practices which enable it to overcome the inherent racism of the era. As both a significant work
of regional and state history, Dr. Fain’s book also helps us to contextualize the African-American
experience at the national level.”
Black Huntington: An Appalachian Story was Fain’s first book. He also has been a contributing
historian to “It’s Time to Talk about West Virginia’s Slaves,” by Nicholas Brumfield, (in
Expatalachians, January 29, 2019), as well as a reviewer for “The African Blood Brotherhood in
the West Virginia Coalfields,” (in West Virginia History: A Journal of Regional Studies, April
2018) and a reviewer of “Reading ‘The Storer Record:’ Education, Race, and John Brown in the
Storer College Newspaper,” (in West Virginia History: A Journal of Regional Studies, January
2017).

The West Virginia Library Association presented awards at the 2021 Annual Conference this
fall, held at Glade Springs Resort and Conference Center in Daniels, West Virginia.

Brass Band of the Tri-State to perform Dec. 14 at Marshall
DECEMBER 8, 2021
The Brass Band of the Tri-State will be in concert at 7:30 p.m.
Tuesday, Dec. 14, in Smith Recital Hall on Marshall University’s
Huntington campus.
The British-style brass band marks 25 years of performing music
in the Tri-State. It has performed throughout the region and in
national competitions.
“We are really looking forward to our first concert since the COVID outbreak,” said the group’s
director, Dr. Michael Stroeher, professor of low brass at Marshall. “In addition to some British
classics, the band will play music ranging from the Renaissance to the present day, with some
Christmas favorites and even some Gershwin.”
The concert is free and open to the public, and all are welcome. Masks are required indoors on
the Marshall University campus.

The performance is sponsored by the School of Music in the College of Arts and Media.

United Way campaign continues, awards prizes
DECEMBER 8, 2021
Marshall’s 2021 United Way Workplace Campaign
continues through Dec. 17. Please
visit www.marshall.edu/unitedway and click on “Give
Now” to donate online, or download and print the pledge
form and send it to Campaign Chairman Tootie Carter in the
Management Office, Suite 2W5 of the Memorial Student
Center. Those who donate are eligible for prizes, which are
drawn each Friday during the campaign.
Last week’s winners were:
•
•
•

Julia Schreiber, who won four basketball game tickets with a basketball signed by
Coach Dan D’Antoni;
Molly Roberston, who won two $25 Follett gift cards for the Bookstore; and
Mollie McOwen, who won a Food Prize Packet, including a free Chick-Fila-Sandwich
gift card, a free Pastry case item from Starbucks and a free Harless Dining Pass.

This Friday’s prize will be two tickets to the Marshall Artists Series Production of “Summer —
The Donna Summer Musical” on April 7, 2022. A football signed by Coach Charles Huff will
be up for grabs on Friday, Dec. 17.
Please join us in supporting United Way of the River Cities, which supports efforts to address
education, health care, basic needs and more in the Tri-State area. You can offer a single
donation or donate through paycheck deduction. Sincere thanks for any contribution you can
make.

Payroll announces TimeClock Plus holiday schedule
DECEMBER 8, 2021
Due to the holiday break, TimeClock Plus will be closing on
Monday, Dec 20, at 10 a.m. for the Dec. 31 check. Managers
will need to have all the time their employees worked (12/412/17) put into TCP and approved in TCP by 10 a.m. on Dec
20.
If any adjustments are needed, please e-mail the payroll office
(payroll@marshall.edu) and we will adjust these accordingly. Thank you for your assistance in
this matter, and Happy Holidays.

Bill Noe Flight School receives drones and equipment from
West Virginia-based Metatron Unmanned Solutions
DECEMBER 8, 2021
Marshall University has announced the receipt of five commercial-grade
drones provided courtesy of West Virginia-based Metatron Unmanned
Solutions for use as part of the growing curriculum in Marshall’s Bill
Noe Flight School, part of the Division of Aviation.
The drones and accompanying equipment, valued at more than $93,000,
are part of a long-term strategy by Marshall’s Division of Aviation to
continue to grow the program into the future.
“The Bill Noe Flight School is excited to receive the Metatron drones,” said Bryan Branham,
director and chief instructor of the Bill Noe Flight School. “These drones and support equipment
fit into our future plans to add Federal Aviation Administration remote pilot certification to our
curriculum.”
Headquartered in Charleston, West Virginia, with satellite offices throughout the Southeast and
Mid-Atlantic states, Metatron Unmanned Solutions is a global provider of unmanned aerial
vehicles. Metatron’s focus is on commercial use of drones and the development of curriculum to
educate and qualify potential operators of commercial drones.
Marshall alumnus Arville Cline, CFO/COO of Metatron Unmanned Solutions, said that changes
to the market due to the COVID-19 pandemic presented a unique opportunity to partner with the

university and provide an inventory of brand-new Drone Volt machines for use by the new
aviation program.
Among the donated drones are two Hercules 20 and one Hercules 10 drones, in addition to
cutting-edge drone technology.
“The economic challenge of the pandemic moved the focus of Metatron from drone sales to
exclusively that of operator education. The result was a large inventory of brand new, unused
drones for which a market was now handicapped,” Arville said. “After discussion with other
members of Metatron, and with their approval, I decided that the means to step through the open
door of giving back to the university was now available.
“I was privileged to deliver to Bryan Branham at the Marshall aviation school an inventory of
brand-new commercial-use drones. It was a banner moment in my life to be able to augment the
ongoing aviation education plans of Marshall and to embrace a deep gratitude for the relationship
I have with the members of Metatron.
“I hope this will help assist the aviation school in fast-tracking its long-range plans of unmanned
craft training and certification.”
Arville, who graduated from Marshall in 1974, said that it was a dream to be able to give back to
his alma mater after the university gave him the tools to succeed in his career.
“As a small-town guy that was given the opportunity to develop a career, I hold a personally
developed obligation to a university that afforded me the educational tools to pursue a career that
created a life for myself and those I love,” Arville said. “So, ‘We are Marshall’ is more than just
a chant for me.”
The donation will help support the Bill Noe Flight School, which opened in the fall of 2021.
Currently, Marshall is working with the Federal Aviation Administration (FAA) to offer two
academic degree programs that will prepare students for careers in the aviation industry. The
first, the Commercial Pilot: Fixed-Wing, B.S. program, opened in the fall and has been approved
by the FAA. The second program, an Aviation Maintenance, A.A.S. program, is scheduled to be
available in 2022.
The flight school program is housed at Yeager Airport in Charleston, West Virginia. At its peak,
Marshall will graduate 50 pilots a year with a total enrollment of 200 students.
The aviation maintenance program will reside at the Tri-State Airport in Wayne County, West
Virginia.
————Photo: Bryan Branham (left), director of Marshall’s Bill Noe Flight School, thanks Arville Cline,
Marshall alumnus and CFO/COO of Metatron Unmanned Solutions, for the company’s donation
of drones to the flight school.

Marshall’s Şölen Dikener and wife, Yeşim Altaş-Dikener, to
release piano-cello CD
DECEMBER 8, 2021
Dr. Şölen Dikener (left), who teaches cello at Marshall, and his
wife, Yeşim Altaş-Dikener, a pianist, have recorded a new CD,
“My Beautiful Star,” which will be released on Jan. 7, 2022.
The CD — which is their second recording through Centaur
Records, a leading U.S. CD publisher and distributor — includes 21
vocal songs arranged for cello and piano. Şölen Dikener arranged
each of the songs for cello.
The composers of the songs include Donaudy, Rossini, Mozart, Schumann, Boehm, Sullivan,
Coates, Quilter, Fauré, Paladilhe, Hahn, Debussy, Poulenc, Beach, Giannini and Barber.
The CD was recorded at First Presbyterian Church in Huntington, with fellow Marshall School
of Music faculty member Dr. Mark Zanter serving as recording engineer and co-producer. The
Dikeners also expressed thanks for the sponsorship of Dr. Fernando and Maria Dominguez.
The CD will be available in actual CD format through the publisher
at http://www.centaurrecords.com/store/albums/new-releases.html . It will also be available
digitally on most international popular music platforms such as Spotify, iTunes, Amazon,
Allmusic, Target and others.

Inclement Weather Reminder
DECEMBER 8, 2021
This is a reminder of how Marshall University responds when harsh
winter weather occurs.
Should there be weather conditions that make travel potentially
dangerous, students and employees are reminded to use their own
judgment before venturing out.

•
•

•

Faculty members should make every effort to notify students in advance if they need to
cancel a face-to-face class.
Students should inform and work with their instructors regarding expected absences
from face-to-face classes due to weather, including any updates to their course schedules
and assignments. Nursing, medical, pharmacy, physical therapy and other students in
clinical rotations should contact their supervisors for specific instructions regarding
inclement weather.
Employees who are prevented by weather conditions from getting to work or getting to
work on time should notify their supervisor as soon as possible to make arrangements to
charge accrued annual leave or compensatory time (in the event compensatory time is
owed them) for the portion of the workday missed. Employees are not permitted to
work from home as a matter of convenience or as an alternative to using accrued
annual leave or compensatory time. Current, approved telecommuting agreements will
continue to be honored in accordance with the terms under which they were granted.

A declaration of a weather emergency by the governor does not automatically close
Marshall University campuses or offices. In addition, cancellation or delays announced by
local K-12 county school systems do not affect Marshall University.
Generally it is the university’s policy to maintain its normal schedule, even when conditions
are inclement. Any decision to cancel or delay classes—or to close the university or a divisional
campus or office—will be made after university administrators have consulted about the
condition of campus grounds and facilities, and reviewed area road conditions. Decisions
regarding morning cancellations or delays will generally be made and announced by 6 a.m.
Special Notes for Spring 2021 Semester:
Unless a student receives specific instructions from their instructor or program, the following
special inclement weather guidelines are in place this semester due to the COVID-19 pandemic:
•
•
•

Classes offered in a synchronous, virtual format will be subject to delays or
cancellations, as outlined below.
Classes offered in a synchronous, hybrid format (mix of virtual and face-toface) will be subject to delays or cancellations, as outlined below.
Classes offered in an asynchronous, online format will not be canceled or delayed due
to inclement weather. These classes will continue without weather-related interruptions.

How will I know if there are delays or cancellations?
When it is necessary to alter the university’s operating schedule in response to weather
conditions, every effort is made to notify everyone affected—students, faculty, staff and the
general public—expeditiously and comprehensively in the following ways:
•

•

Marshall’s homepage (the authoritatively correct statement of the institution’s operating
status is stipulated by university policy to be the message across the top of the homepage
at http://www.marshall.edu/);
MU Alert emergency messaging system (https://www.marshall.
edu/emergency/mualert) automated text messages, e-mails and/or phone calls;

•
•

Social media – @marshallu on Facebook and Twitter; and
Local television and radio stations.

The following terminology is commonly used in notifications:
•
•
•
•

University Closed: All classes suspended and offices closed;
Classes Cancelled: All classes suspended and offices open;
Delay Code A: Classes are delayed, but no delay in the opening of offices; or
Delay Code B: Classes and office openings are delayed.

Class operation under delays: Under both categories of delay, students should go to the class
that would begin at the stated delay time or the class that would have convened within 30
minutes of the stated delay time. A two-hour delay means that classes that begin at 10 a.m. and
later begin on time. Classes that begin at 9:30 a.m. meet at 10 a.m. and continue for the
remaining normal schedule of that class.
In the event of delays and cancellations, many units will remain operational, including dining
and residence hall services, grounds and housekeeping crews, medical clinics and others. These
units are reminded to review their emergency internal operating procedures.
Certain critical and emergency employees may be required to report to work on time or earlier
than normal despite the particular delay code or cancellation announced.
The university’s policy regarding inclement weather is available on the Board of Governors
webpage at https://www.marshall.edu/board/files/MUBOG-GA-9-Weather-Closings-andDelays-2019-08.pdf.

RCBI aerospace initiative could bring millions of dollars to
West Virginia
DECEMBER 8, 2021
The Robert C. Byrd Institute (RCBI) at Marshall University and a
coalition of statewide partners are banking on a multifaceted aerospace
proposal to land a share of $1 billion in federal economic development
funding.
To accelerate economic recovery from the pandemic and build regional
economies less susceptible to major disruptions, the U.S. Economic
Development Administration (EDA) launched the Build Back Better Regional Challenge.

The agency will award 50 to 60 Phase I proposals of up to $500,000 each to develop and support
regional growth clusters. Under Phase II, 20 to 30 of these projects will receive between $25
million and $100 million to fully implement their transformational initiatives. EDA has
committed to awarding at least $100 million of the $1 billion to communities heavily impacted
by the decline of coal mining and related industries. RCBI’s is one of 10 Phase I proposals
submitted by West Virginia groups.
“Our proposal would provide direct support to West Virginia’s already robust aerospace sector
and airports as well as attract private investment that focuses on new and emerging
technologies,” said Charlotte Weber, RCBI director and CEO. “This initiative includes
renovation of facilities and expansion of infrastructure at airports across the state to support
aerospace-related manufacturing, workforce development and maintenance operations.
“Our goal is to create additional high-wage jobs in this growing sector,” she said.
A key component of the RCBI-led proposal is the establishment of and support for an electric
vertical take-off and landing (eVTOL) aircraft system in West Virginia. Because of advances in
electric propulsion systems and battery technology, this emerging industry is developing rapidly
as a cost-effective alternative, especially in areas where traditional air service is limited.
The Skyward, West Virginia, proposal would support this high-tech industry by creating
charging stations and landing facilities at state airports, providing the infrastructure and
manufacturing assistance necessary to attract private companies to produce the aircraft in West
Virginia, as well as train pilots to fly the new aircraft and maintenance technicians to service
them.
“These ‘air taxis’ could provide an economical shuttle service across West Virginia’s rugged
terrain and serve a variety of industries,” Weber said. “Tourists, for example, could fly into one
of the state’s commercial airports then take a short eVTOL flight to West Virginia ski resorts.
Business travelers could save time and money commuting to meetings in remote locations, and
patients living in rural areas could use the service to receive timely medical care at facilities far
from home. The possibilities really are unlimited.”
The RCBI-led proposal also includes the following projects:
Huntington Tri-State Airport. Construction of 24 T-hangars, a fuel farm and three new spaces
for maintenance repair and operations businesses.
Robert C. Byrd National Aerospace Education Center. Construction of an 80,000-square-foot
facility to train additional pilots and aircraft maintenance technicians in northcentral West
Virginia.
Skyward Center for Innovation. Establishment of an RCBI-run statewide aerospace business
development center that would deliver manufacturing assistance, access to advanced
technologies, prototyping services, supply chain connections and workforce development
solutions.

Skyward Industrial Park. Renovation of an existing factory and construction of a new facility
to establish a multi-tenant facility near Yeager Airport to manufacture aerospace components.
Southern West Virginia Regional Airport – a project of the Mingo County Redevelopment
Authority. Construction of a new terminal and corporate hangar that would include space for
aviation maintenance training.
Yeager Airport. Construction of an aerospace economic development center as well as eVOTL
landing pad and charging station.
Wheeling-Ohio County Airport. Establishment of a technology, innovation and education hub
to support expansion of aerospace development, including manufacturing-related services and
training
Total cost for these projects is approximately $73,200,000. Skyward, West Virginia, partners
estimate their comprehensive proposal would create more than 1,200 jobs, generate nearly $99
million in annual wage growth and leverage $13 million in private investment.
Partnering with RCBI on the Skyward, West Virginia, initiative are the Central West Virginia
Regional Airport Authority, which operates Yeager and Summersville airports; Huntington TriState Airport; the Mingo County Redevelopment Authority; the Ohio County Commission; and
Pierpont Community and Technical College’s Robert C. Byrd National Aerospace Education
Center.
—————Photo: Skyward, an initiative of Marshall University’s Robert C. Byrd Institute and a coalition of
statewide partners, would establish an electric vertical take-off and landing (eVTOL) aircraft
system in West Virginia. The green technology would reduce emissions and make it easier and
faster to ferry people and cargo over the state’s rugged terrain.

Marshall Health names clinical pharmacy manager
DECEMBER 8, 2021
Sarah Dunaway, Pharm.D., BCPS, has been named clinical pharmacy
manager for Marshall Health.
Dunaway earned her Doctor of Pharmacy from the Marshall University
School of Pharmacy and then completed a pharmacy practice residency
at St. Mary’s Medical Center. She is a board certified pharmacotherapy

specialist (BCPS) and joined Marshall Health in 2017 as the oncology clinical pharmacy
specialist.
In her new role, Dunaway will manage clinical pharmacy operations in family medicine,
oncology, neurology, cardiology, psychiatry and internal medicine, which includes the
subspecialties of infectious diseases, rheumatology, endocrinology and gastroenterology. She
will also serve as the director of Marshall Health’s postgraduate community pharmacy residency
program and continue as the oncology clinical pharmacy specialist for the Edwards
Comprehensive Cancer Center at Cabell Huntington Hospital.
Clinical pharmacists and technicians are an integral part of the health care team by aiding
providers in disease state management, optimizing medication regimens/doses, assisting in
transitions of care, establishing collaborative practices and helping patients obtain medications.

Office of Purchasing to kick off Small and Diverse Business
Program next month
DECEMBER 8, 2021
Marshall University’s Small and Diverse Business Program aims to
increase MU’s participation with small businesses and those with
historically underrepresented ownership to provide goods and services
to the Institute.
The Board of Governors, along with the Office of the President, is
committed to supporting a more inclusive, equitable, and sustainable
MU. As part of this commitment, the Small and Diverse Business Program aims to increase
participation of small, diverse, and sustainable businesses in supplying our campus with goods
and services.
Office of Purchasing supports this program through:
•
•
•

•

Ensuring small businesses and those owned by women, veterans, people of color and
those with disabilities are engaged during the sourcing process.
Working with all suppliers to identify environmentally preferable products and services
they can offer to our campus purchasers.
Conducting outreach to local business organizations, chambers of commerce, and
national business enterprise associations to inform suppliers about opportunities to work
with MU.
Communicating to campus purchasers the value proposition of doing business with
diverse and suppliers and offering resources to facilitate these transactions.

As the Small and Diverse Business Program expands, it will continue to benefit MU and our
wider community by strengthening relationships with diverse suppliers, supporting campus
purchasers in addressing their complex needs, and demonstrating MU’s commitment to an
equitable and sustainable future.
As of January 1st, 2022 Marshall University will officially “kick-off” our Small and Diverse
Business Program and begin to purchase toward our overall goal for the university.
With the help of Marshall’s Information Technology department, a database has been created to
store all of MU’s small and diverse vendors along with the commodities they provide. The
following website is the tool created and highly recommended as your first stop when sourcing
goods or services for the university.
https://dev.marshall.edu/shahid-dev/vendor_app/login.php
Continue to watch for further updates from the Office of Purchasing on our Small and Diverse
Business Program.

Coronavirus Statistics:
New Cases Since Nov. 24, 2021
Students: 16
Faculty: 2
Staff*: 3
* Includes auxiliary employees (Sodexo, Aetna, Rec Center, etc.)
All testing is being done in partnership with Marshall Health, Cabell Huntington Hospital, Pleasant
Valley Hospital, QLabs Inc. and MedExpress Urgent Care.
The most recent information is always available at www.marshall.edu/coronavirus/dashboard.

The next regular issue of We Are...Marshall will be distributed Dec. 15, 2021. Please send items
for consideration to WAMnewsletter@marshall.edu by 5 p.m. Monday, Dec. 13, 2021.

To read the content of this newsletter online, please click on the following link:
www.marshall.edu/wamnewsletter/October-13-2021.
-------------------------------------------------------------------------------------------------------------------

